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Aim: 
The Utah Psychology Internship Consortium's mission 
(UT-PIC) is to prepare, train and retain high quality 
culturally competent psychologists to provide behavioral 
health care for the rural and underserved people of Utah. 
The Utah Psychology Internship Consortium (UT-PIC) represents the collaborative effort of multiple 
agencies – Intermountain Health, Valley Behavioral Health, Utah Tech University, and Solstice 
Counseling & Wellness - to share resources and faculty for the purpose of providing a diversified 
educational program for psychology interns. Training takes place at up to five training sites across Utah. 
 

Accreditation Status 
UT-PIC is accredited by the American Psychological Association (APA) Commission on Accreditation, with 
the initial date of accreditation as April 28, 2022. 
 
Questions specifically related to the program’s accreditation status should be directed to the 
Commission on Accreditation: 
Office of Program Consultation and Accreditation 
American Psychological Association 
750 1st Street, NE, Washington, DC 20002 
Phone: (202) 336-5979 
Email: apaaccred@apa.org  
 
APPIC Membership Status: 
UT-PIC is a member of APPIC and participates in the APPIC match. UT-PIC has the following APPIC Match 
numbers: Utah Tech University in St. George, UT (APPIC code: 248711), Intermountain Health Psychiatry 
and Counseling - St. George in St. George, UT (APPIC code: 248717), Intermountain Health Psychiatry 
and Counseling – Park City in Park City, UT (APPIC code: 248716) and Solstice Counseling & Wellness in 
Heber, UT (APPIC code: 248715).  Valley Behavioral Health in Salt Lake City Utah is currently inactive and 
will not be accepting an intern this Match cycle. 

Program Structure 
UT-PIC offers one-year, 2000-hour, full-time doctoral internships typically beginning and ending in early 
August. The start date for the 2024-2025 cohort is August 4, 2025. The Consortium provides a range of 
clinical and didactic experiences that represents the necessary depth and breadth required for future 
professional practice within psychology. Interns have a primary placement at one of five sites, with both 
required and elective rotations and other training experiences at other sites within the consortium. 
Across training sites, interns are expected to complete a full-time internship during the course of the 
internship year, of which at least 25% (500 hours) are spent in the provision of direct face-to-face clinical 
services. Interns are expected to achieve the internship program aim and objectives, as stated below, 
and to abide by the APA Code of Ethics, the requirements of the UT-PIC training program, and the 
policies and procedures of their primary training site. 
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UT-PIC trains clinical psychologists who are effective consumers of research and who utilize scholarly 
inquiry to inform their practice. UT-PIC offers generalist training with a focus on rural and underserved 
populations, with the opportunity for specialized training that varies across training sites. More 
information about each training site and the resources and opportunities offered by each is provided 
below.  
  



 

4 
 

UT-PIC Goals and Objectives 
Program Aim: 
The Utah Psychology Internship Consortium's mission (UT-PIC) is to prepare, train and retain high quality 
culturally competent psychologists to provide behavioral health care for the rural and underserved 
people of Utah. 
 

Profession Wide Competencies and Learning Elements 
Overarching Goals: The Utah Psychology Internship Consortium (UT-PIC) represents the collaborative 
effort of five Utah state agencies and the Western Interstate Commission for Higher Education, WICHE, 
to share resources and faculty for the purpose of providing a broad and general educational program for 
psychology interns. 
 
Our program offers one year, full-time internship positions at agencies across Utah. It is expected that 
by the conclusion of the internship year, interns will have achieved intermediate to advanced 
competence in APA’s nine Profession Wide Competencies and associated Learning Elements. For a 
comprehensive list of all required Learning Elements, please see the UT-PIC Intern Evaluation. The 
following represents a list of all required competencies and a general summary of associated learning 
elements: 
 
Competency 1: Interns will achieve competence appropriate to their professional developmental level in 
the area of Research. 
Learning Elements related to this competency include the following: 
• Evaluation and/or dissemination of research or other scholarly activities 
• Application of scientific knowledge to practice 
 
Competency 2: Interns will achieve competence appropriate to their professional developmental level in 
the area of Ethical and Legal Standards. 
Learning Elements related to this competency include the following: 
• Knowledge of ethical, legal, and professional standards 
• Recognition of ethical dilemmas 
• Adherence to ethical principles and guidelines 
• Consult appropriately with supervisor to act upon ethical and legal aspects of practice. 
 
Competency 3: Interns will achieve competence appropriate to their professional developmental level in 
the area of Individual and Cultural Diversity. 
Learning Elements related to this competency include the following: 
• Demonstrates an understanding of how one’s own personal/cultural history, attitudes, and 

biases may affect how one understands and interacts with people different from oneself. 
• Demonstrates knowledge of the current theoretical and empirical knowledge base as it relates 

to diversity. 
• Integrates knowledge of individual and cultural differences in the conduct of professional roles. 
• Demonstrates the ability to independently apply knowledge and approach in working effectively 

with a range of diverse individuals and groups. 
• Demonstrates the ability to work effective with individuals whose group membership, 

demographic characteristics, or worldviews differ from and/or create conflict with their own. 
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Competency 4: Interns will achieve competence appropriate to their professional developmental level in 
the area of Professional Values, Attitudes, and Behaviors. 
Learning Elements related to this competency include the following: 
• Behave in ways that reflect the values and attitudes of psychology, including integrity, 

deportment, professional identity, accountability, lifelong learning, and concern for the welfare 
of others. 

• Engage in self-reflection regarding one’s personal and professional functioning; engage in 
activities to maintain and improve performance, well-being, and professional effectiveness. 

• Actively seek and demonstrate openness and responsiveness to feedback and supervision. 
• Respond professionally in increasingly complex situations with a greater degree of 

independence as they progress across levels of training. 
• Accept responsibility for meeting deadlines, completing required documentation promptly and 

accurately. 
 
Competency 5: Interns will achieve competence appropriate to their professional developmental level in 
the area of Communication and Interpersonal Skills. 
Learning Elements related to this competency include the following: 
• Develop and maintain effective relationships with a wide range of individuals, including 

colleagues, communities, organizations, supervisors, supervisees, and those receiving 
professional services. 

• Produce and comprehend oral, nonverbal, and written communications that are informative 
and well-integrated; demonstrate a thorough grasp of professional language and concepts. 

• Demonstrate effective interpersonal skills and the ability to manage difficult communication 
well. 

• Demonstrate knowledge of and comfort with the technological systems necessary for 
professional engagement. 

• Demonstrate understanding of appropriate social media activities that maintain professionalism 
and respect. 

 
Competency 6: Interns will achieve competence appropriate to their professional developmental level in 
the area of Assessment. 
Learning Elements related to this competency include the following: 
• Demonstrates current knowledge of diagnostic classification systems, functional and 

dysfunctional behaviors, including consideration of client strengths and psychopathology. 
• Demonstrates understanding of human behavior within its context (e.g., family, social, societal, 

and cultural). 
• Selects and applies assessment methods that draw from the best available empirical literature. 
• Collects relevant data using multiple sources appropriate to the identified goals and questions of 

the assessment, as well as relevant diversity characteristics of the client. 
• Interprets assessment results to inform case conceptualization, classification, and 

recommendations while guarding against decision-making biases. 
• Communicates findings in an accurate and effective manner sensitive to a range of audiences. 
 
 
Competency 7: Interns will achieve competence appropriate to their professional developmental level in 
the area of Intervention 
Learning Elements related to this competency include the following: 
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• Establish and maintain effective relationships with the recipients of psychological services. 
• Develop evidence-based intervention plans using best practice guidelines specific to the service 

delivery goals. 
• Implement interventions informed by the current scientific literature, assessment findings, 

diversity characteristics, and contextual variables. 
• Demonstrate the ability to apply the relevant research literature to clinical decision making. 
• Modify and adapt evidence-based approaches effectively when a clear evidence-base is lacking. 
• Evaluate intervention effectiveness and adapt intervention goals and methods consistent with 

ongoing evaluation. 
 
 
Competency 8: Interns will achieve competence appropriate to their professional developmental level in 
the area of Supervision. 
Learning Elements related to this competency include the following: 
• Apply supervision knowledge in direct or simulated practice with psychology trainees, or other 

health professionals. Examples of direct or simulated practice examples of supervision include, 
but are not limited to, role-played supervision with others, and peer supervision with other 
trainees. 

• Demonstrate understanding of roles and responsibilities of the supervisor and supervisee in the 
supervision process. 
o Collaborate with supervisor and provides feedback regarding supervisory process. 
o Seek supervision to improve performance, presenting work for feedback, and 

integrating feedback into performance. 
• Provide feedback to peers regarding peers' clinical work in context of group supervision or case 

conference. 
 
Competency 9: Interns will achieve competence appropriate to their professional developmental level in 
the area of Consultation and Interprofessional/Interdisciplinary Skills. 
Learning Elements related to this competency include the following: 
• Demonstrate knowledge and respect for the roles and perspectives of other professions. 
• Apply this knowledge in direct or simulated consultation with individuals and their families, 

other health care professionals, interprofessional groups, or systems related to health and 
behavior. Examples include but are not limited to role-played consultation with others, peer 
consultation or provision of consultation to other trainees, and consultation within a direct care 
team or setting. 

 
Supervision 
Interns receive a minimum of 2 hours of individual supervision each week from a licensed psychologist 
at their site. Supplemental weekly individual supervision may be provided by faculty at each site and/or 
by licensed providers at elective rotation sites. Licensed supervisors provide interns with experientially-
based clinical training and direct observation is a component of the supervision and evaluation process. 
 
Two hours of required weekly group supervision from a licensed psychologist is conducted with all 
interns across consortium sites via high quality, secure distance technology. Group supervision focuses 
on case presentation, professional development, and clinical topics. All interns receive a minimum of 4 
hours per week of supervision. 
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Research 
Research opportunities vary by consortium site. Please inquire with Site Directors about current and 
future research opportunities. 
 
Stipend, Benefits, and Resources 
The annual internship stipend across all consortium sites is $38,000.  
 
Health benefits will be provided to all interns. Annual vacation, professional, and sick leave will be 
provided to all interns. 
 
UT-PIC interns have access to numerous resources. Funding for travel within the state of Utah is 
provided in order for interns to complete required training experiences. Assessment and other training 
materials are provided by each training site, and additional materials that may be needed may be 
purchased using Consortium funding with Training Committee approval. Each intern additionally has 
access to administrative and IT support through their primary training site. 
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UT-PIC Training Sites 
The consortium includes the following training sites: 

• Utah Tech University Booth Wellness Center; 
• Intermountain Psychiatry & Counseling – Park City; 
• Intermountain Psychiatry & Counseling – St. George; 
• Valley Behavioral Health; 
• Solstice Counseling and Wellness 
 
 
A description of each site and the internship experience by site follows. 
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Utah Tech University Booth Wellness Center (St. George, UT) 
 
General Information  
Utah Tech University is an open-enrollment institution committed to student access, affordability and 
success. Utah Tech has adopted an instructional approach of "active learning. active life" and Utah Tech 
is located in picturesque southwestern Utah with its red rocks, desert climate, over 300 days of sunshine 
annually, and featuring easy access to world-class outdoor recreational opportunities.  We offer 1 
master's degree, 44 bachelor's degrees, 15 associate's degrees, and 124 certificates, endorsements, 
minors, and/or emphases for a total of 184 programs.  The Utah Tech University Booth Wellness Center 
provides acute health care, brief mental health services, health education, and referrals so that students 
are able to pursue their academic, career, and personal goals. The Utah Tech Booth Wellness Center has 
a staff of licensed medical and mental health practitioners. We work to provide high-quality, cost-
effective care for Utah Tech students, staff, and faculty.   The Utah Tech Booth Wellness Center offers 
wellness programming that delivers educational services and information to teach healthy approaches 
to life, and coping skills, and encourages the development of healthy lifestyle behaviors. 
 
The Internship Experience 
The Utah Tech University Booth Wellness Center seeks to recruit Psychology Interns who 
will enthusiastically support the University's strong commitment to the academic success of all our 
students, including students of color, students with disabilities, students who are first generation to 
college, veterans, students with diverse socio-economic backgrounds, and students of diverse sexual 
orientation and gender expressions.  Interns placed at the Utah Tech University Booth Wellness Center 
are engaged in many aspects of the services provided. Their primary clinical responsibilities at the site 
are conducting mental health screenings, providing brief individual therapy, and participating in Health 
Promotion. The intern placed at the Utah Tech University Booth Wellness Center may also have the 
opportunity to engage in other supervised opportunities including the provision of awareness and 
prevention workshops, process group therapy and consultations with the medical staff, and assist in 
providing training, supervision or consultation to practicum students. 
 
Special Requirements of Applicants  
Utah Tech is a tobacco-free campus.  
 
Contact Information 
Site Director: Jenny Lee, Ph.D.  
Email Address: Jenny.Lee@utahtech.edu 
Phone Number: 435- 653-7755 
 
 
Mailing Address: 
Jenny Lee, Ph.D. 
Utah Tech University Booth Wellness Center 
1037 E. 100 S.  
St. George, UT 84770  

mailto:Jenny.Lee@utahtech.edu
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Intermountain Health 
 
General Information: 
Intermountain Health is a team of nearly 60,000 caregivers who serve the healthcare needs of people 
across the Intermountain West, primarily in Utah, Idaho, Nevada, Colorado, Montana, Wyoming, and 
Kansas. We are an integrated, non-profit health system based in Salt Lake City with clinics, a medical 
group, affiliate networks, hospitals, homecare, telehealth, health insurance plans, and other 
services.  National and local awards and rankings recognize Intermountain as a model health system that 
strives to provide extraordinary care and superior service at an affordable cost. Intermountain continues 
to lead the industry in integrating treatment of behavioral and mental health conditions with traditional 
approaches to care.  Our experienced and caring team of psychologists, physicians, and behavioral and 
mental health specialists work closely with patients of every age group and socioeconomic background. 
Our mission at Intermountain is helping people live the healthiest life possible, which we achieve by 
treating both mind and body. Intermountain’s award winning mental health integration program 
embeds mental health screening and treatment within primary care and select specialty care clinics. In 
our inpatient and outpatient behavioral health programs, we partner with patients in understanding 
their unique needs and building an individual treatment plan utilizing innovative technology and our 
advanced facilities. 

 
Intermountain Psychiatry and Counseling – St. George 
Intermountain Psychiatry and Counseling is located in St. George, Utah.   St. George is a growing city in 
southwestern Utah, with a population of 87,000.  The clinic serves a large geographic area that includes 
not only southern Utah but also communities from Nevada and Arizona.  Many patients come from rural 
communities in this area that is underserved for mental health needs.  Primary industries in the area 
range from tourism to outdoor recreation.  Nearby Snow Canyon State Park offers trails, dunes and red 
sandstone cliffs. Sand Hollow State Park features a large reservoir. Stately 19th-century buildings such as 
the Pioneer Courthouse and Brigham Young Winter Home dot downtown. The St. George Art Museum 
houses historical photos and work by regional artists. Zion National Park, with canyons and streams, lies 
to the northeast. St. George is also known for golfing, rock climbing, biking, and other recreational 
activities.  Las Vegas is the closest metropolitan area and is only 1.5 hours away. 
  
Interns would be working as part of a multidisciplinary team that includes psychologists, psychiatrists, 
social workers, and psychiatric nurse practitioners.  Interns can see a wide range of clinical presenting 
concerns including mood disorders, trauma, OCD, and several others.  We serve patients ages 4 to 
100.  Assessments are available in our clinic and interns would be able to get some training and 
experience for ADHD and personality assessments.  We also offer training experiences in group 
therapy.  Interns have the option of co-leading a group or several groups at our center.  Currently we are 
offering groups on the following topics:  Dialectic Behavior Therapy, Obsessive Compulsive Disorder, 
Depression & Anxiety, Grief, Growing Grey Gracefully, Social Anxiety, Adult ADHD, and Emerging 
Adulthood Identity.  Additional trainings available on internship would include a variety of topics 
including couples therapy, biofeedback, EMDR, ADHD, mood disorders, and several others. 
 
Intermountain Psychiatry and Counseling – Park City 
Intermountain Psychiatry and Counseling is located in Park City, Utah.  With a population of about 8300, 
Park City is a world-renowned destination for outdoor recreation and mountain town charm.  Nestled in 
the heart of the breathtaking Wasatch mountains, Park City offers year-round recreation, stunning 
scenery, and a vibrant cultural scene.  There are endless opportunities for outdoor activities including 
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skiing, snowboarding, hiking, mountain biking, fishing, and golfing.  It is a convenient 35 minutes from 
the Salt Lake City International Airport.   
 
The intern would be part of a small multi-disciplinary team that includes a psychiatrist and nurse 
practitioner. The Park City clinic provides a collegial and supportive environment, while encouraging the 
interns’ autonomy. The intern could see a range of presenting clinical concerns including depression, 
anxiety, OCD, ADHD, bipolar, autism, and trauma.  We serve patients ranging in age from adolescents 
through adults. We also offer assessment experience.   
 
Groups! We currently offer a DBT Skills group which the intern can co-lead if desired. Additional group 
offerings are welcomed. We serve patients ranging in age from adolescents through adults. Due to our 
location, we often work with the resort’s ski patrol and employees. Also, there is potential to work with 
current and future US Olympic athletes requesting performance psychology intervention. We also offer 
training with assessment experience and community outreach opportunities. 
 
The clinic not only serves the Park City area, but also those who live in the more rural areas of the 
Wasatch Back, southwest Wyoming and the Salt Lake Valley. Also, the clinic provides telehealth therapy, 
which allows providers to see clients from all over the state of Utah. The clinic covers a wide-ranging 
demographic, including minority and underserved populations.  

 
The Internship Experience  
The intern is engaged in many aspects of the clinic.  The primary clinical responsibilities include 
providing consultation, diagnostic, and therapy services. Interns can gain a variety of experience with 
regards to clinical presenting concerns including mood disorders, anxiety, trauma, OCD, autism 
spectrum, and ADHD.  The intern may provide consultation to referring physicians and care managers on 
patients and clinical issues. Short term therapy approaches are primarily utilized, though some 
opportunity for longer term therapy is available. Training will include learning about clinical 
documentation and case presentation, and the intern will have the opportunity to develop relationships 
with community mental health partners and develop groups or classes for the community. In addition to 
clinical care, the intern will be involved in our group meetings with other Intermountain Behavioral 
Health providers as well as be involved in Intermountain system-wide trainings. Interns will have the 
opportunity to engage in psychological assessments, including ADHD/LD evaluations and personality 
assessments.   

Contact Information – Intermountain Psychiatry & Counseling – Park City 
Site Director: Colton Miller, Ph.D. 
Email address: colton.miller@imail.org 
Phone number: 208-403-4427 
 
Mailing address: 
Colton Miller, Ph.D. 
Intermountain Psychiatry & Counseling – Park City 
750 Round Valley Drive, Suite 202 
Park City, UT  84060 

 

Contact Information – Intermountain Psychiatry & Counseling – St. George 
Site Director: Matt Reiser, Ph.D. 

mailto:colton.miller@imail.org
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Email address: Matt.Reiser@imail.org 
Phone number: 435-251-5900 

 
Mailing address:  
Matt Reiser, Ph.D. 
Intermountain Psychiatry & Counseling – St. George 
292 South 1470 East #300 
St. George, UT  84790 
 
 

Solstice Counseling and Wellness 
 
General Information 
“Building and supporting a community of psychology professionals to strengthen the community;” is one 
of the core values of Solstice. This is advanced by the importance placed upon supporting all employees 
in the organization. By doing all we can to create a flexible and supportive environment, staff are better 
equipped to effectively respond to the unique needs of the rural community in which it operates. Our 
office philosophy strongly encourages providers and staff to set schedules that meet the needs of the 
practice as well as their individual needs for work/life balance. 
 
Heber City is located in a picturesque mountain valley about 50 minutes southeast of Salt Lake City. 
Being a small valley, it’s not uncommon for the providers to ride their bikes into the office or walk to 
lunch. The town is minutes away from world-class recreational opportunities including alpine and Nordic 
skiing, fly fishing, golfing, mountain biking, horseback riding and hiking. Heber City is also a family-
oriented town with excellent schools and growth opportunities. The practice serves residents of 
Wasatch County and Summit County as well as other rural surrounding areas. 
 

The Intern Experience 
Psychology interns placed at Solstice will be strongly encouraged and well supported in integrating into 
the local community. Interns will receive ongoing in-depth training and acquire the foundational 
elements required to successfully run a private practice. Solstice adheres to the nine APA competencies 
and training elements which are incorporated into all supervision and day to day interactions. The 
selected intern’s primary responsibilities will include conducting intake assessments, providing 
individual, couple, and group psychotherapy as well as opportunities for psychological assessment 
and testing. Due to being in a rural community with limited resources and services, client problem areas 
can be considered broad in scope. Solstice aligns with the ever growing needs and demands of the 
community and serves Medicare, Medicaid and uninsured populations. The selected intern will also 
attend monthly meetings at the local Children’s Justice Center, conduct at least one psychotherapy 
group, facilitate four free community-based workshops on relevant topics, attend local provider 
roundtable discussions and assist with/facilitate programing for “May Mental Health Awareness 
Month” with Connect Summit County, a local non-profit. Secondary responsibilities include 
administrative tasks, networking with other clinicians, collaborating with practitioners across disciplines 
and professional development.   
 
Solstice Counseling & Wellness adheres to the application of a developmental training model. During the 
initial phase of the internship, the intern will be assessed by the other clinical psychologists and will 

mailto:Matt.Reiser@imail.org
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engage in self-assessment to design a training curriculum that suits their needs, abilities, talents, growth 
areas, and interests. Supervisors have specific advanced training in trauma informed therapies (EMDR, 
TF-CBT), The Gottman Method of Couples Therapy, and DBT. Dr. Miller specializes in conducting 
Ecotherapy with his clients, a unique treatment modality which utilizes the beautiful natural 
environments of the region he has been developing and pioneering over the past 13 years.  Based upon 
the intern’s interest they would have the ability to receive more specialized assessment training with a 
licensed psychologist. 
 
Special requirements of Applicants 
All applicants will be required to pass a criminal background check to be completed after the APPIC 
match process before beginning the internship. 
 
 
Contact Information: 
Site Director: Shawn Miller, Ph.D. 
Email address: hebercitypsychologist@gmail.com 
Phone number: 435-654-4037 

Mailing address:  
Shawn Miller, Ph.D. 
Solstice Counseling & Wellness 
722 W. 100 S., Suite #1 
Heber City, UT  84032 

 
  

mailto:hebercitypsychologist@gmail.com
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Valley Behavioral Health  
 
General Information: 
Valley Behavioral Health will not be accepting applications for this Match cycle. 
 
Valley Behavioral Health (valleycares.com) is a nonprofit network of clinics with over sixty programs 
providing treatment for behavioral conditions, addictions, psychiatric conditions, autism, and other 
chronic health conditions with a continuum of care in Salt Lake and Tooele (pronounced “too-WILL-uh”) 
counties and additional clinics in Idaho and Arizona. Valley treats chronic lifelong conditions as well as 
temporary conditions triggered by traumatic life events. Programs are tailored to people of all ages and 
every social, cultural, and economic situation.  
  
Valley Behavioral Health provides services in outpatient clinics, day treatment programs, residential 
treatment programs, and supported living programs in the metropolitan Salt Lake County area and rural 
Tooele County. Our clinic teams include varying combinations of Psychologists, LCSWs, CMHCs, APRNs, 
RNs, Medical Assistants, case managers, SSWs, and peer specialists.  
  
Valley Behavioral Health places an emphasis on being an employer of choice, embracing efforts to 
increase diversity, equity, and inclusion with company- wide efforts to educate, embrace, and welcome 
employees of diverse backgrounds including race, religion, national origin, color, sex, age, disability, 
pregnancy, sexual orientation, and gender identity. 
  
Utah offers opportunities to serve individuals of diverse backgrounds, with a large presence of Latinx 
Americans, Asian American and Pacific Islander Americans, and Native Americans. Many Utahns are of 
European descent. Utah has a large representation of members of the Church of Jesus Christ of Latter-
day Saints. There is an active LGBTQ+ community thriving in the Salt Lake metropolitan area, and 
members of this community and advocates for this community enjoy a colorful Pride Festival and 
Parade, which is the second largest parade in the state, the first week of June each year. Utah has a high 
birth rate, which results in its population having the youngest average age of any state, resulting in 
many children needing access to mental health services.  
  
Activities around the Salt Lake and Tooele County areas include skiing and other snow activities, hiking, 
biking, and other activities that make use of the surrounding mountains, and festivals and conventions 
including Craft Lake City, cowboy poetry and music festivals, Swiss Days, Oktoberfest, farmers markets, 
sheepherding competition, Sundance Film Festival, Utah Arts Festival, Utah Festival Opera, Utah 
Shakespeare Festival, fruit harvest festivals, Scottish Festival and Highland Games, Pride Parade and 
Festival, Days of ’47 Parade, Blues Festival, Fairy Tale Festival, Salt Lake Gaming Con, FanX Salt Lake 
Comic Convention, tattoo convention, Loveloud Festival, and Bike Prom. 
 
 
 
The Internship Experience: 
Interns placed at Valley Behavioral Health have the opportunity for a broad training experience, 
including diagnostic evaluation and clinical treatment. Generally four days a week focus on evaluation, 
treatment, and supervision, with the fifth day (every Friday) primarily committed to didactic training, 
group supervision, and more individual supervision.  
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Treatment opportunities are with the Child, Youth, and Family (CYF) outpatient and day treatment 
clinics, serving children, teens, and the adult family members of these youth. Common needs include 
trauma, depression, anxiety, oppositional defiant disorder, ADHD and other conditions. Most clients 
have Medicaid, which often means these families have fewer economic resources. Individual therapy, 
group therapy, and family therapy are utilized. The Child, Youth, and Family clinics are located in West 
Valley City in Salt Lake County. 
  
All interns participate in at least a half-year rotation for psychological evaluations, which is embedded 
within the Child, Youth, and Family (CYF) Outpatient clinic in West Valley City of Salt Lake County. 
Evaluation types available to interns include ADHD, autism, disability, mental health severity, and 
diagnostic clarification with children and adults.  
  
Supervision 
 
Liz Albertsen, Psy.D. and Alyssa Levy, Ph.D. 
 
Special Requirements of Applicants: 
 
Interns are required to have had COVID-19 vaccination or apply for exemption. 
 
Interns must pass a background check and urinalysis drug screening. There is no smoking allowed on any 
of our VBH properties.  
 
Valley Behavioral Health employment eligibility requirements: 
 
Drug-Free Workplace: 
 
Valley Behavioral Health provides a drug-free and healthy workplace. Valley will conduct drug testing on 
all prospective and current employees for purposes of pre-employment screen, post-accident 
investigation, as well as random and reasonable suspicion. Alcohol testing may be conducted for post-
accident investigation or reasonable suspicion. A satisfactory result is required in each case to begin or 
continue employment. Valley prohibits the following: 
·         Use, possession, manufacture, distribution, dispensation, or sale of drugs, controlled substances, 
or alcohol. These activities are unauthorized on company property and vehicles, and during work hours. 
·         The unauthorized use, possession, or distribution of prescription medications. 
·         The illegal use of prescription drugs is prohibited on the job. The legal use of prescription drugs is 
permitted only if it does not impair an employee's ability to effectively perform the essential function of 
the job in a safe manner that does not endanger the employee, Valley Clients, or other individuals in the 
workplace. 
 
Criminal Background: 
 
Offers of employment with Valley Behavioral Health are conditional on the expectation of passing a 
criminal background screening with the Utah Department of Human Services, based on employees 
having direct access to children and/or vulnerable adults, as required by Utah code, with determinations 
regarding pass/fail detailed in State Law Section 62A-2-120. 
A conviction or release from confinement for any of the following crimes may bar a candidate from 
employment: 
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·         Crimes involving physical violence, including but not limited to abuse of children or elderly, 
abduction, including kidnapping, manslaughter, murder, robbery, sexual crimes and assault and battery. 
·         Crimes involving fraud, dishonesty, or embezzlement. 
·         Crimes against property, including but not limited to arson, theft, larceny, and burglary. 
·         Other crimes that in the Facility's judgment bear upon the candidate's ability to perform the job 
satisfactorily. 
·         Any offense listed on the Cumulative Sanction Report as published by the Department of Health 
and Human Services Office of Inspector General. 
Human Resources will review any candidate shown to have a criminal conviction to determine the 
suitability of employment, considering: the nature and gravity of the crime, the date that the crime was 
committed, and the relatedness of the crime to the job the person would perform as an employee. The 
decision to hire a candidate with a criminal record must be escalated to the Chief Administration Office 
and Valley Corporate Counsel to approve the hiring decision. 
 
Contact Information 
Site Director: Elizabeth Albertsen, Psy.D. 
Email address: ElizabethA@ValleyCares.com 
Phone number: 801-284-4977 

Mailing address:  
Elizabeth Albertsen, Psy.D. 
Valley Behavioral Health  
2948 S Redwood Road 
West Valley City, UT 84119 
 
  
 
  

mailto:ElizabethA@ValleyCares.com
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Application Process and Selection Criteria 
The number of intern slots offered by the Consortium varies by year.  Only full-time slots are available. 
 
Students interested in applying for the internship program should submit an online application through 
the APPIC website (www.appic.org). 
 
A complete application consists of the following materials: 
1. A completed Online AAPI (APPIC’s standard application) 
2. Cover letter (part of online AAPI) stating your preferred training site(s) and why you are 

interested in those sites specifically 
3. A current Curriculum Vitae (as part of the online AAPI) 
4. Three letters of recommendation, two of which must be from persons who have directly 

supervised your clinical work (as part of the online AAPI). Please submit no more than three 
letters. 

5. Official transcripts of all graduate coursework 
 
All application materials must be received by November 18, 2024 to be considered. If applicants are 
invited to interview, they will be notified by email on or before December 16. Interviews will be 
scheduled in mid January via videoconference. Following the interview, follow-up discussion may be 
requested by contacting the site director for the training site(s) of interest. 
 
UT-PIC will base its selection process on the entire application package noted above; however, 
applicants who have met the following qualifications prior to beginning internship will be considered 
preferred: 

1. A minimum of 300 intervention hours;  
2. A minimum of 50 assessment hours;  
3. Experience or special interest in working with diverse populations 
4. Current enrollment and good standing in an APA-accredited doctoral program.  
 
In addition to the preferences noted above, UT-PIC takes into consideration the potential commitment 
or interest of any prospective intern to remain in Utah following internship. Developing a strong 
behavioral health workforce is an important consideration for the state, and an interest in remaining in 
Utah to join the workforce will be considered a benefit in a potential intern. 
 
In addition to education and training requirements and preferences specified above, UT-PIC requires 
that matched interns meet additional site-level criteria to begin their training year. If a matched intern 
does not meet certain site-level criteria the match agreement will be terminated, and the intern will not 
be allowed to complete his or her internship within UT-PIC. Additional information about site level 
credentialing requirements can be found at www.ut-pic.org. 
 
Questions regarding the application or interview process may be directed to Program Director, Dr. 
Cathie Fox (cathie.fox@imail.org) or the UT-PIC program coordinator, Nathan Wiggins 
(nathanwiggins@suu.edu). 
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Consortium Contact Information 
For more information about UT-PIC, feel free to contact: 
Cathie Fox, Ph.D. UT-PIC Program Director – cathiefox@imail.org 
or go to www.UT-PIC.org  
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http://www.ut-pic.org/

